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Foreword 


The Canadian Jobs Strategy is intended to help Canadians 
prepare for new labour-market opportunities. In a new 
spirit of co-operation, it allows for flexibility to meet 
regional economic concerns and focuses directly on the 
training and skill development needs of the individual. 

The strategy calls upon the federal government, the 
provinces, territories, business, labour and community 
groups to make a joint effort to help Canadians develop 
their skills. It aims to enhance job security while promot- 
ing the long-term growth of the Canadian economy. 

The Canadian Jobs Strategy is a major reform intended 
to revitalize the labour market. It seeks to meet the cur- 
rent and future needs of the labour market by creating 
opportunities for individuals to grow and update their 
skills. The effort invested in this strategy will benefit every 
citizen and help to build a strong economic future for 
Canada. 

A booklet offering an overview of the Canadian Jobs 
Strategy is available on request. 

Job Development focuses directly on the problem of 
unemployment. An element of the Canadian Jobs Stra- 
tegy, it offers employers financial assistance in hiring the 
long-term unemployed. At the same time, it offers partici- 
pants the necessary work experience and training to obtain 
productive and lasting jobs. 

The program calls upon employers, especially those 
in the private sector, to play a major role. It offers consid- 
erable benefits to those who are willing to meet the chal- 
lenge by providing assistance in the hiring and training of 
workers. At the same time, it offers the workers valuable 
practical work experience. Job Development includes sev- 
eral options, one of which, Individual Subsidized Jobs, 
is the subject of this brochure. Brochures on the other 
Canadian Jobs Strategy programs are available at your 
local Canada Employment Centre. 


Program objectives 


The objectives of Job Development are to: 


e help the long-term unemployed participate effec- 


tively in the labour market while offering special assist- 
ance to the employment-disadvantaged or severely 
employment-disadvantaged; 


improve the situation of the long-term unemployed 
through the creation of jobs that combine training with 
practical experience; 


increase the employment prospects of the long-term 
unemployed who have serious difficulty finding and 
keeping a job; 


make the severely employment-disadvantaged 
employable. 


Program highlights 


Job Development 


offers participants a combination of training and activ- 
ities centered on the acquisition of skills and work 
experience; 


encourages the private sector to offer combined training 
activities (theory and practice); 


provides for the placement of participants in subsidized 
jobs; 


provides the necessary funds to cover training costs; 


e supports the principle of employment equity for women, 
Native people, visible minorities and disabled persons. 


Individual subsidized jobs: 


A Job Development component 


Individual Subsidized Jobs provides financial assistance 
to employers who hire: 


e unemployed graduates without work experience in their 
field of study to fill newly created positions; and 


e employment-disadvantaged individuals to fill current 
vacancies. 


Under this component, employers offer workers a com- 
bination of training and work experience in a specific job. 

Interested employers should submit their applications 
to their local Canada Employment Centre. 

The number of subsidized jobs in any one establish- 
ment will not exceed the greater of two or 20% of the 
number of regular employees at the place of employment. 

Employment-disadvantaged individuals are defined as 
those who, although willing to work, have had particular 
difficulty in finding a job. The difficulty may arise as a 
result of a social or cultural barrier. 


Eligible employers 


Proposals may be submitted by businesses, organizations, 
individuals, community groups, municipalities, school 
boards and band councils. New firms in business for at 
least six months are eligible. 


Participants 


The Individual Subsidized Jobs component of Job 

Development supports the principle of employment equity: 

a ‘‘fair share’? for women, Native people, disabled 

persons and members of visible minorities. 
Participants may be: 


e persons facing social or cultural barriers; 
e disabled individuals; 


e unemployed graduates who successfully completed the 
final year of a career program at least 12 months pre- 
viously and have worked for less than six months ina 
job related to their field of study. 


Participants must: 
e be legally entitled to work in Canada; 


e have been unemployed and seeking a job for 24 out of 
the last 30 weeks; 


e be prepared to work. 


Financial contribution 


Individual Subsidized Jobs covers a percentage of the gross 
salary paid to each employee for a period of not more than 
18 months and not less than 10 months. For unemployed 
graduates, the period is 10 months. 

For the employment-disadvantaged, the subsidy covers 
40% of gross salary up to a maximum of $140 a week. For 
recent graduates, it covers 30% of gross salary up to a 
maximum of $105 a week. 


Other reimbursable costs 


Actual expenditures relating to the employment of an eli- 
gible worker may be reimbursed, as follows: 


e 75% of the development costs of theoretical training 
courses; 


e $65 per week for non-profit organizations to cover costs 
related to the job; 


e up to $40 maximum per day of training per trainee; 


e aspecial contribution per establishment for facilities for 
the disabled. 


Organizations, associations or groups participating in 
the implementation or promotion of Individual Subsidized 
Jobs may also receive a contribution towards this end. 


What is expected of employers 


Employers are expected to offer each employee the oppor- 
tunity to learn a job and acquire work experience. Their 
proposals must therefore set forth their plans to provide 
each employee with on-the-job training and work expe- 
rience, and must designate a supervisor. It should be noted 
that off-the-job theoretical and practical training must not 
account for more than 20% of a project’s duration. This 
training may be given on or outside the work premises by 
the employer himself or herself, another employer or a 
training institution. 

Under Individual Subsidized Jobs, jobs must be full 
time, namely 35 or more hours a week, and offer a reason- 
able guarantee of continuation following the end of the 
salary subsidy. It goes without saying that workers hired 
under the program must not replace existing employees. 


For more information 


Your Canada Employment Centre will be pleased to give 
you more information. You are invited to communicate 
with a representative of your CEC to submit your 
application. 


N.B.: Travail-Québec Centres of the Quebec Department 
of Manpower and Income Security offer a similar 
program and they will also be pleased to give you 
all relevant information. 
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